


                                                                                                                                 




The Job Market & Executives…
Introduction

With the economy in the United States existing in a very tumultuous space there are many people who worry about the job market. The executive job market is one that has many people scrambling to find their place, or perhaps locate a new place in this particular category of the job market. While many may feel that the executive job market is one of the relatively stable job markets, it is ever changing as are all other job markets. The following paper examines elements of the executive job market. 
Executive Job Market


As with perhaps any topic concerning economics and jobs today there are many different opinions and outlooks concerning the executive job market. There are those who claim it is as strong as ever, as well as those who claim that it is in danger along with many other jobs. In better understanding the present day reality, and the future reality of the executive job market, the first article to be examined indicates that the executive job market is doing very well. The author, Jami Eckle (2008), illustrates that “With payrolls shrinking and unemployment rising, it seems like a very tough market for IT workers” (Eckle, 2008; 36). Eckle (2008). then asks if things look that bad for individuals at the executive level, and answers that, as it pertains to IT executives, the demand grows at a very reasonable pace (Eckle, 2008; 36). 

The reason for this stability, according to the author, involves two factors. These two reasons are “a shortage of talent and sustained economic growth overseas, which is helping improve the balance sheets of many U.S.-based companies with a global presence” (Eckle, 2008; 36). The author does admit that the growth being seen today, or at the time the article was written, may not be as strong as it was two years ago, there is a still a great number of executives being recruited (Eckle, 2008; 36). 

It is also interesting, and informative, to note that according to Eckle (2008) much of the success of the executive job market relies on putting aside one’s “laptop” and relying on one’s ability to professionally and personally network (Eckle, 2008; 36). That may come as a surprise to some, but not to others who have begun to realize that with all the new technology, networking has become an incredibly crucial part of anyone’s success. It seems that this personal and professional networking is truly nothing more than a new term for making personal connections. It perhaps could well be connected with the old adage of “its not what you know but who you know” in relationship to success. This seems to be the case in light of the fact that, according to Eckle, many executive positions are not, or will not be, listed on a company’s website or job board (Eckle, 2008; 36). 


The opinions of Eckle (2008) also seem to reflect what many are beginning to realize about the executive job market in relationship to not relying on older techniques or approaches to the job market. Another author/source, Clyde Lowstuter, author of In Search of the Perfect Job, Illustrates that, “Truly successful executives have mastered strategies that they consciously and regularly employ” and these may well have little to do with one’s resume as much as it does with their flexibility and ability to grow and change with the times (Lowstuter, 2007; 39). Lowstuter (2007) offers the interested reader five different strategies for doing just that. The strategies are: “Develop Superior Credentials, Model Success….and Find Your Own Niche, Visualize and Create Success, What’s Your W.O.W. Experience” (examine one’s “’wonderfully outrageous win’” in relationship to an accomplishment or achievement that can help one understand their capabilities and potential),” and “Learn, Understand, and Apply Behavioral Models” (Lowstuter, 2007; 39-40). Such information appears to be incredibly valuable, especially when one understands that “The average executive tenure is only 3.4 years” (Pomeroy, 2007; 16). 


At the same time there is also hope for the executive, or the future executive, who is ready and willing to adapt and constantly renew their approaches. This is seen through the fact that, according to another author/article, Pomeroy, “Corporations in 2007 face an ever more challenging shortage of executive talent and a greater sense of urgency to retain their top performers” (Pomeroy, 2007; 16). It appears that in numerous national surveys the majority of executives, corporate HR recruiters, and search firms see a shortage of adequate executives on the market (Pomeroy, 2007; 16). It is also argued, however, that many of the executives surveyed also believed that their particular company was not doing everything possible to retain top talent (Pomeroy, 2007; 16). 

According to Pomeroy (2007) this makes the future executive job market very bright for there are many positions, many companies need such executives and many industries are growing and thus in need of good and talented executives (Pomeroy, 2007; 16). In fact, “Executive search firms are forecasting a 27 percent increase in executive search assignments in 2007” (Pomeroy, 2007; 16). 

Conclusion


In the brief overview provided it seems clear that the executive job market is not a market that is suffering greatly in this time of economic strain. It also appears as though anyone with the knowledge, skills, education, and desire can truly find their niche and success in the executive job market. It is also evident that to find that success and individual has to clearly remain incredibly flexible and involved in their profession, always ready for change and further development both personally and professionally. 
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