
THE EXECUTIVE JOB MARKET

Despite the steadily downward trend of stability throughout the job market and available positions harder and harder to secure, executives appear to be immune to such circumstances.  The executive market in myriad industries is not only oblivious to the current economic crisis of lost jobs and nonexistent employment opportunities but one industry in particular continues on its path of ongoing expansion.  Health and technology sectors are poised for considerable growth despite tremendous downsizing in other industries (Pomeroy, 2007).  According to Peter Felix, president of the Association of Executive Search Consultants (AESC), there may be a change in the starting lineup, but there is no weakening 
in the overall team standing.
Demand for executives worldwide is shifting but not declining: In the United States, search consultants will increasingly focus on the need to find world-class operational executives for their clients as pressures on profits increase, while in the emerging markets the need is for skilled executives who can manage growth (Davis, 2008, p. 10).
Money, a form of tradable currency and basic element for bartering, is critical to establishing and maintaining a healthy market economy; without its influence, the modern market as we know it would not exist.  The fundamental purpose of money is to provide a means by which people can obtain commodities in exchange for currency.  As such, critically important aspect of the responsibilities and mechanism in the influencing of money supply is the issue of inflation.  Indeed, inflation and the business cycle are two economic entities that are forever intertwined; that one cannot exist without the other's influence is particularly pertinent when assessing how government attempts to minimize inflation along with the size of variations that exist in the business cycle.

Samuelson's (1999) article explains why there is an inherent balance of unemployment with inflation, noting several changes that have occurred in order to achieve what economists have been forecasting for some time.  Given the fact that the technological revolution has played an integral role in relation to the overall balance outcome, Samuelson (1999) places a significant amount of credit upon the companies that both create and utilize computer technology as a means by which to allow for "modest increases in labor costs without raising prices" (Samuelson, 1999, p. 33).  The author also credits corporate downsizing and good fortune (subsidized health spending, cheaper imports) as giving company executives the upper hand when it comes to stabilizing the job market.  This, according to the author, is what has caused the domino influence when it comes to inflation, unemployment and the business cycle.  "What's occurred in the United States is that companies have refashioned pay practices to cushion the conflict between rising wages and higher prices" (Samuelson, 1999, p. 33).
Moreover, an individual's overall marketability is what resides at the core of human capital.  The extent to which an executive possesses skills and knowledge to carry out a particular position reflects how valuable he is to the company as a whole; the more time and money invested into this person by way of continuing education or ongoing advancement illustrates the company's consideration of this worker as a beneficial asset (Davenport, 1999).  The value of this person's input from a corporate perspective is directly related to the return in productivity he provides the company, which ultimately makes him an advantageous commodity of the organization's bottom line.  It is quite simple to draw a common denominator between human capital and the executive positions, inasmuch as companies typically choose a small handful of specific people to promote, train and represent the organization over and above those who comprise the overall workforce, which speaks to the high value of human capital from an executive point of view.
Today's executive job market reflects a considerable shift in the manner by which such things as job hopping - once considered a clear sign of personal and professional instability - is now looked upon as an indicator of human capital by virtue of the executive having a great deal of varied experiences, learning opportunities and trade secrets to bring to the table.  Benefiting from other companies' educational investments is one of the greatest perks with executives who utilize an organization for what they can cultivate from the available learning potential; once realized in full, these individuals strive toward compounding the inherent gains related to their increased knowledge by taking it to the next step - which equates to another company higher up the industry chain - and absorbing what can be taught there.  This cycle, Davenport (1999) implies, is what has come to define the manner by which human capital is a concept owned and governed by the executive in today's business world.
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